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SAMBANDH: REACHING THE UNREACHED…………

Organizational Profile:
Name of the Organization: SAMBANDH

Head Office: SAMBANDH
Plot No. 472/756, Bhargavi Bihar
Sardeipur, (Near Uttara Square)
P.O. - Gopinathpur
Bhubaneswar-751002, Odisha
Contacts: Tel: 0091 -674-2465550/2465214
Cell: 09437024367/7682853600
E-mail: sambandhindia@gmail.com
Web:www.sambandh.org

 SAMBANDH
DhalabaniVillage, At. /Po. Jashipur,
Dist: Mayurbhanj -757034, Odisha
Contacts: Cell; 8249819807/9778205501

SAMBANDH
At. /Po. Baunsadiha Village
Thakurmunda, Dist: Mayurbhanj -757038, Odisha
Contacts: Cell: 8249144042

SAMBANDH
Asiana Eco-Center, At. Kochila Nuagaon
Choudwar, Cuttack -754028
 Contacts: Cell: 7008806294

SAMBANDH
 At. /Po. Kundheigola, Via: Riamal
Dist: Devgarh-768109, Odisha

Contacts: Cell: 9937535425

ORGANISATIONAL HIGHLIGHTs:

1. No of Districts……….……….…   17 No

2. No of Blocks …………………….   92 No

3. No of G.P.s…………...……….…   1042 No

4. No of Villages …………………...   4749 No

5. No of SHGs ………………………   1489No

6. No of Farmers' Clubs …………...   65 No

7. No of UVS……………………..   180 No

8. No of Joint Livelihood Groups….  43 No

9. No of Vaidya Associa�on………   36 No

10. No of SHG Federa�ons…………..   5 No

11. No of Farmers Producers' 

 Companies ……………………….   3 No

12. Land under Hor�culture 

13. Planta�on ……………………….  2500 Acre

14. Land under Agriculture 

15. Ini�a�ves………………………   4250 Acre

16. No of Watersheds………………    6 No

17. No of Maternity Wai�ng

 Homes..………………………….   2 No

18. No of Mobile Health Care 

 Units …………………………..…   2 No

SAMBANDH

At: Jagati, Po: Bhutumundei

Via: Kujanga, Dist: Jagatsinghpur-754141, Odisha

Contacts: Cell: 9583784613



From the desk of the Secretary
I feel delighted to bring you the Sambandh Annual Report 2020-21. For us, this past year has seen several collaborations and 
partnerships that have contributed significantly to improving our reach and impact among tribal women and girls, especially from the 
most marginalised communities in the poorest and remotest regions, and have brought about meaningful and sustainable change in 
their lives and livelihoods. During the year, Sambandh has directly reached out to lakhs of people in 17 states across various projects 
through interventions in health, agriculture, livelihoods, and disaster preparedness and response. This was only possible by building 
cross-sectoral partnerships with various governments and non-government organizations and our generous donors, who together 
steadfastly supported us in planning, implementing, monitoring, knowledge generation, and delivering large scale impact on the 
ground.

Sambandh's livelihood intervention projects focused on various ways and means of generating income for the vulnerable and 
marginalised communities. A large number of FPO were strengthened and were provided with various economic activities that finally 
resulted in uplifting their standard of living , thereby ensuring a continuous flow of income. Our other livelihood programme also 
included projects on climate smart agriculture, or as we very rightly call it, the CSA, which basically focuses on the techniques and 
methodologies of strategically dealing with climate change . Such projects have been a source of enlightenment not just for the people 
but for the organisation as well. I still couldn't express how grateful I am to our donors for how these innovative projects have impacted 
the lives of thousands of people.

Nutritional kitchen gardens and backyard poultry have been the core areas of Sambandh when it comes to sustainability and especially 
self-sustenance. Including nutritional kitchen gardens and backyard poultry has been the most efficient way that Sambandh has 
developed so that people can maintain their food habits and eat nutritious meals even after any project has undergone the exit strategy. 
The livelihood programme promoted sustainable livelihoods and skill-building of women , smallholder farmers, developed markets and 
value chains that are equitable and supported the entrepreneurship and employability of women. Our humanitarian efforts reached the 
unreached who were the most affected by natural disasters, providing them with timely relief and rehabilitation. The unabated spread of 
COVID-19 in the latter part of the year galvanised Sambandh to provide food security to the most vulnerable and COVID-19 
awareness programmes to our field staff and to the village communities as well.

Sambandh has always been a keen thinker when it comes to its future activities.W ith our upcoming projects in the near future, we are 
hoping to spread our various innovativeness and uniqueness to as many people as possible and move towards exploring the needs of the 
rural population in other districts as well.

Finally, I would like to thank all our partners and donors for their continued commitment and support and our board members for their 
valuable guidance and encouragement throughout the year.

Dr. Bibhu Kalyan Mohanty

Secretary, Sambandh



ORGANIZATION OVERVIEW:

“SAMBANDH means Relationship”. The 
philosophy behind this is the establishment of 
good, faithful and honest relationship among the 
human beings, and empowering them to create a 
peaceful environment in the society and 
maintaining sustainability as well. Sambandh 
carries forward twenty Seven years of experience 
since its establishment is in 1992, which is a 
remarkable journey for us.  This is only possible 
by merge all the practical issues of current sphere 
and working hard at present so as to overcome 
these problems and to add-on new pages to the 
history of success.

VISION: 
Ecologically sustainable, self-reliant and 
Empowered Society.

OUR SHARED MISSION:
    Sustainable livelihood through Natural 

Resources Management, including water 
resources management and non-farm 
activities.

   Community health security based on 
promotion of local health traditions and uses 
of medicinal plants.

   Climate change trials through clean and 
renewable energy resources, sustainable 
agriculture with rain water harvesting and 
bio-diversity conservation.

   Constructive Civic Engagement in tracking 
the poverty alleviation schemes and public 
expenditure.

 Baleswar
 Bhadrak
 Bargarh
 Bolangir
 Cuttack

 Deogarh
 Ganjam
 Jagatsingpur
 Kalahandi
 Kandhamal

 Kendrapara
 Keonjhar
 Khorda
 Mayurbhanj
 Nayagarh

 Puri
 Rayagada

OUR PRESENCE



Declaration:   
None of the Sambandh’s board members are related by blood or marriage. 
Sambandh conducted four  meetings suitably spaced in the year 2020‐21

Details of Sambandh’s General Body Members ORGANISATION	STRUCTURE	

Sl

No.
Name Position in the Board

Meeting 
Attend

1 Mr. Subrat Kumar  Singhdeo Chairperson 4

2 Dr. Sanjay Ku. Satapathy Vice Chair Person 4

3 Dr. Bibhu Kalyan   Mohanty Secretary 4

4 Mr.Mahendra Ku Rout Treasurer 4

5 Mr. B. K. Pattanaik Member 3

6 Mr. Srikanta Sahoo Member 3

7 Er. Hazari  Abdul Bari Member 4

8 Dr. Kanchanabala Pattanaik Member 4

9 Mr. Bijayaram Das Member 3

10 Dr. Pramila Pattanaik Member 1

11 Mr.Prava Ch.Lenka Member 1



Sambandh has completed 28 years of operation in Odisha, India this year. During this period, Sambandh has been focused on alleviating poverty 
and social exclusion by facilitating empowerment of women and girls from poor and marginalised communities, improving the standards of living 
of the tribal communities, addressing gender inequality and developing climate change mitigation strategies for a better future.
As a development and humanitarian organization, Sambandh’s programmes are designed to work with the communities to catalyse demand for 
services and enhance their leadership skills, promote local capacities and create a supportive environment, strengthen systems to deliver quality 
and equitable services, and be with the people providing relief and 
rehabilitation in the event of disasters.
This has resulted in making a difference in the lives and livelihoods of 
lakhs of people in the financial year 2020–21, which places the 
organisation well ahead of its target by the end of 2021.
To be able to bring about the desired change in the communities 
served, Sambandh has developed an open and transparent 
organizational culture, based on the core values of respect, integrity, 
commitment, and excellence.
A robust governance structure and investments in further 
strengthening key functional capabilities ensured increased 
efficiency and accountability in work on the ground. Over the years, 
the organisation has emerged as a preferred partner for 
communities, governments (local, state and central), project 
implementation partners, donors and other key stakeholders by 
delivering planned outcomes at the grassroot level through 
innovative solutions, while also generating knowledge that can be 
shared and adapted to diverse development challenges. Thank you 
for your trust and support, without which we would not have been 
able to achieve this scale and depth of impact.

Sambandh’s journey



OUR SOCIAL INITIATIVES
EdelGive program – Water for life and livelihood:
Our association with the EdelGive foundation focuses especially on climate-smart 
agriculture for sustainable livelihood through integrated water shed management. Natural 
resource management with greater access and control by women in six villages from 
Dhalabani panchayat in Jashipur block, Mayurbhanj district. The aim of this project is to 
reduce food and nutritional insecurity in the proposed areas through the development of 
water resources to "enable rural households for sustainable livelihood opportunities.“
 Remarkable output:
• The investment in farm land revealed a remarkable improvement with the 

implementation of the project. The majority of the investment has been done in on farm 
activities like construction or renovation of low cost water harvesting structures, 
construction of overhead water storage structures for drinking purposes, construction 
of overhead structures for irrigation, installation of drippers and sprinklers, line 
transplantation of maize and paddy demonstration, soil health improvement through 
green manuring or applying organic manure, etc.

• Prior to intervention, more than 30% of the arable land was lying fallow even during the 
Kharif season, due to the absence of scarcity of water and availability of planting 
materials. Paddy was the major crop. After the intervention, 50% of the arable land is 
cultivated during the Kharif season due to the better retention of water in the field due 
to the creation of different water bodies.

• Remarkable changes were noticed in the cropping pattern because of the creation of 
water bodies like WHS and farm ponds. There was a rise in the water level.

• The productivity of most of the field crops has been increased; this was highest in the 
case of paddy (25 %).

5.Crop diversification has also been observed; in certain instances, beneficiaries have started 
cultivating vegetables for which seeds were provided under the project.
6.It was reported by the majority of the farmers that the wage earned during the execution 
of different soil and water conservation measures was very beneficial for increasing the 
livelihood options in the area.

#Case study:
The most encouraging 
case study was of Biren, 
who was an unemployed 
y o u t h .  H e  w a s 
s u p p o r t e d  i n 
undertaking commercial 
vegetable cultivation for 
a greater generation of 
i n c o m e .  H e  w a s 
supported with seeds 
and other nutrients for 
f r u i t f u l  v e g e t a b l e 
cultivation. He is a happy 
farmer, now earning his 
livelihood.

#Cooling chambers:
The introduction of cooling chambers in the project 
has helped the farmers get a better price in the 
market and earn a profitable income.
The project was conducted in the Dhalabani 
panchayat of Mayurbhanj district.



ICRISAT  Bhoochetna Program:
The project focuses on enhancing agricultural 
productivity and rural livelihoods through the scaling 
up of science-led development in Odisha. The project 
is being conducted in the Balasore and Mayurbhanj 
districts.
# Capacity building of the farmers is conducted and 
they are made aware of the bhoochetna project and 
various methods and techniques of gaining resourceful 
cultivation.
With the training/orientation program at ICRISAT 
and regular follow up by scientists, Sambandh has 
conducted various training programmes for farmers in 
the villages on crop diversification, improved 
agriculture practices, integrated pest management, 
and other technologies with the involvement of 
department officials and subject matter specialists.
Continuous training programmes help the capacity 
building measures of the program, thereby showcasing 
the long term sustainability of the project.

E -Shakti program:
"E Shakti" is an initiative of Micro Credit and Innovations, whose vision for electronic digital 
India is to "transform India into a digitally empowered society and a knowledge economy." In 
layman's terms, the E-shakti intervention will provide and promote digital literacy training that 
sharpens the critical thinking skills of women, which are the basis for the development of 
analytic reasoning.
In order to bring a meaningful change in the lives of women, we have touched over 7800 SHGs 
in Mayurbhanj District, covering 21 blocks. It wants to train the women's groups on digital 
learning in order to improve the quality of life of women and enable them to live a life of dignity.
These are the animators of the Eshakti project who help the women bring about changes in their 
lives.

Sl 

No. District Name of the Block

No. of 

format up 

loaded

No of 

Animators

1

Mayurb

hanj Bahalda 121 5

2 Betno� 448 14

3 Bijatola 96 3

4 Jamda 159 5

5 Jashipur 1148 37

6 Karanjia 969 34

7 Kusumi 231 7

8 Rairangpur 124 6

9 Raruan 203 7

10 Sukuruli 219 7

11 Thakurmunda 397 14

12 Tiring 31 1

13 Badasahi 224 7

14 Bangiriposi 853 29

15 Kap�pada 456 15

16 Gopobandhunagar 301 11

17 Khunta 319 11

18 Moroda 488 20

19 Rasgovindpur 516 17

20 Saraskana 47 1

21 Udala 450 15

7800 266

The ability to access and use the internet 
effectively is central to women’s digital 
inclusion. When women gain meaningful 
access and participate in evolving 
knowledge societies, it is not only 
women that benefit, but the whole 
economy. Promoting internet access for 
women is much more than an issue of
gender equality; it is an essential part of 
the economic, social and political 
development of the countries.



NABARD KfW  Watershed Project:
To improve climate resilience and build adaptive capacities of 
communities to climate change "through improvement, stabilization, 
and conservation of natural resources, mainly soils, in order to minimise 
the risk of climate change and to increase the productivity and income of 
communities living in watersheds.
A total of 903 hectares of land was treated with additional SWC 
Measures in 4 watersheds.

INNOVATIVE IDEAS :

DUCK REARING 
USING LESS WATER

MOTHER 
HATCHERY

TRADITIONAL SEEDS 
PRESERVATION

One pit of size 5x4x2 
f e e t  c ov e r e d  w i t h 
Polythene Sheet and 
filled 2/3rd with water 
with net fencing for 6 to 
10 Number of Ducklings 
per family.

Developing  Mother 
Hatchery in Tulasibani 
water shed  a rea  for 
fingerling production, 
so that local fingerlings 
could be supplied to the 
b e n e f i c i a r i e s  i n 
appropriate time.

training progressive farmers 
o n  I m p r o v e d  S e e d 
Collection and Preservation 
Practices ,making this as a 
practice among the tribal 
farmers to exchange seeds 
among themselves  for 
better yield and be less 
vu lnerable  to  adver se 
climatic conditions.

NANARD KFW project
 Crop insurance for 203 

farmers
 Climate proofing 

watershed program
 Food security provided 

to 340 families 
 583 families involved in 

commercial cultivation



          HEIFER INTERNATIONAL – HATCHING HOPE:
 The goal of Hatching Hope is to improve the nutrition and economic livelihoods of 
1.3 million people by 2030 through innovative approaches that increase 
consumption and improve the production of poultry. The initiative addresses the 
challenges of poultry production and consumption, including insufficient inputs, 
frequent disease outbreaks, lack of regular access, low awareness of the nutritional 
benefits of poultry, etc., through three main pathways:

1. Implementation of poultry programs in targeted communities that encompass 
high standards of poultry production practices and nutrition education 
initiatives designed to improve diets and eating habits;

2. Open source availability of knowledge, resources and technical information on 
poultry production and consumption that can be easily and readily accessed by 
producers and communities 

3. Creating new business solutions for producers and farming households, 
including low cost feeding technologies, high quality, low cost poultry housing 
solutions, and new models of production, processing and marketing

B a c k ya r d  p o u l t r y  i s  a n  e f f e c t i ve 
intervention for improving nutrition and 
creating socio-economic transformation. In 
Pathway One, Hatching Hope India works 
with Sambandh   total of 7500 smallholder 
farmer households in the Thakurmunda 
Block in the state of Odisha for a period of 
two years. The target communities 
comprise of 2750 existing households from 
the previous project and 4750 new 
households. As a result of increased poultry 
product ion, an  add i t iona l  90,000 

households (495000 individuals) will benefit from improved access and availability 
of surplus poultry products for consumption. 
The project activities focusses on advanced production of Backyard Poultry (BYP) 
including breed improvement, consumption of poultry products, marketing of BYP 
products, strengthening of Farmer Producer Organizations (FPO), etc. 

# Model poultry house
 in Thakurmunda

# STORY OF BAIJAYANTI:
Baijayanti is a woman in her early 30s with five 
children. She was involved in some cleaning 
activities in the village, and she was unable to 
feed herself and her children properly. Her 
husband is a daily wage labourer and he himself 
couldn't arrange food for his family. Under such 
perilous conditions, she then joined a SHG in 
her village, which was later selected by 
Sambandh and Heifer for their training 
programs. Through various training programs, 
she gained knowledge on backyard poultry 
programmes as well as various other training on 
the commercial cultivation of specific crops. She 
planted cashew and mango in her garden, and 
she has also created her own nutrition kitchen 
garden. Now she is earning her daily income not 
just from these cultivated plants but also from 
poultry through proper market linkage. She 
now has her own bank account and is able to 
educate her five children. This is a story of 
change that has inspired many other women in 
her village, as she has stood out as being one of 
the role models in her community.

A group of women discussing on their future 
aspects of operation #SHG 
MANAGEMENT:



Maa Gruha ( Thakurmunda & Jashipur )  NHM :
 A Maternity Waiting Home (MWH) is a residential facility located near the delivery 
point where ‘high risk’ pregnant women can wait for delivery. It is an effective means 
to ‘bridge the geographical gap’ and reduce Out of Pocket Spending (OOPS). The 
institute provide limited accommodation with food to the expecting mothers and 
attendants. Medical care is provided round the clock with provision of transfer 
facility to the delivering hospital. It is generally run in partnership mode in 
vulnerable areas with low institutional deliveries. 

Before the implementation of the project of 
maternity waiting homes in Jashipur and 
Thakurmunda, women used to face an 
increased gender disparity . They used to be 
malnourished and anaemic. Proper 
nutrition and a well-balanced diet were not 
something that was affordable for them. 
Therefore, Sambandh, along with NHM, 
set up MWHs where they provide 
affordable access to private health facilities 
in a timely manner for pregnant and 
lactating women.

They are given the utmost care during their 
pregnancy period along with regular health 
checkups. They are especially given proper 
n o u r i s h m e n t  t h r o u g h  f o o d  a n d 
supplements, which are highly essential. 
MWHs have proven to be a boon for the 
women in the project areas.

Provision of food for expectant mothers, dependant/escorts(one) 

Objectives:
1. To establish alternative support infrastructure for 

addressing communication problems in difficult
 and inaccessible pockets for ensuring institutional 

delivery.
2.  To increase institutional delivery in the difficult and 

inaccessible pockets ultimately minimizing
 maternal & newborn mortality & morbidity.

Lady Health Care Assistant for attending cases in shifts

Project implementation 
through PPP mode 

Provision of one ANM-cum-
Coordinator, three lady health 
assistant & one cook-cum-
attendant for each project.

Accommodation facilities for 
expectant mothers & her 
escorts (one).

Recreation facilities at 
Maternity Waiting Home 
like TV, CD player etc. 

Provision for shifting of cases 
from Maternity Waiting Home 
to hospital



HEIFER INTERNATIONAL Training program :
      #POULTRY DISEASE OUTBREAK IN ODISHA
The training program was conducted as a awareness program to inform 
people about the various disease outbreak in Odisha . The major focus was on 
improving the vaccination drive especially on time so that people would 
suffer less damage and could incur profit . 

HEIFER  INTERNATIONAL  Relief Support:
#COVID RELIEF SUPPORT TO THE PEOPLE OF THAKURMUNDA THROUGH SHGs

EdelGive Foundation:
#COVID relief support
Sambandh launched its COVID-19 pandemic relief programme 
in August 2020. Since then, the EdelGive foundation has 
supported their helping hand in raising awareness and 
imparting knowledge about the outbreak. The training 
programme included mask making , phenyl making, and hand 
wash making. Training was provided to the SHG members, 
through which they also started earning a livelihood for 
themselves.

NHM :
# A S H A  T R A I N I N G 
PROGRAM
Sambandh has always 
p r o m o t e d  t h e 
importance of ASHA 
training and especially 
the significance of ASHA 
h e a l t h  w o r k e r s . 
Sambandh has always 
been a part of such 
in i t i a t i ve  and  ha s 
always put forth the idea 
that ASHA workers are 
the key instrument in 
establishing a better 
community in the near 
future.

Our training program 

with heifer 

international has been 

one of the most 

successful programs of 

all time. A wide range 

of rural population 

has been provided with 

the utmost knowledge 

of the various disease 

outbreaks in Odisha .

During the pandemic crisis 
o f  2 0 2 0  ,  h e i f e r 
international supported 
Sambandh by providing 
relief support to the people 
of Thakurmunda through 
284 SHGs.



# this year headlines Sambandh :MEDP program :
#Mayurbhanj economic development program
Over the years, NABARD, Govt. agencies and the non-
governmental organizations have been handholding and training 
group members for livelihood related activities and with small 
doses of credit and with encouragement from all stakeholders, 
many of them have taken up income generating activities. A large 
number of these women have established their own enterprises 

often in the face of adversity. 
Some of them are also running 
their group enterprises.
It is the first training and 
development  prog ramme 
which is targeted at women and 
where women are  act ive 
par ticipants, taking major 
decisions themselves. A large 
number of them have turned 
entrepreneurs, community 
l e a d e r s  a n d  e l e c t e d 

representatives in local bodies. More than anything else it is this 
social turnaround that deserves to be celebrated most.  The MEDP 
programme is sponsored by the National Bank for Agriculture and 
Rural Development (NABARD).

The training program has been 
arranged in such a way that 
women attendees could start 
their own ventures. the training 
targeted at helping the Rural 
Women to get skilled in Artificial 
Flower and Soft toy making for 
micro enterprise development. 
This empowered household 
wives for better income and self-
sustenance.



Name: Pradipta Sabar Age: 40 years (Address: S/o –Late Banka Sabar  Vill- 
Burubahal, P.O.-Kundheigola, P.S.- Kundheigola, Via- Reamal, District- Deogarh)
Pradipta Sabar is a 40 years old Poor farmer of Burubahal a tribal village who belongs 
to  Burubahal Watershed Committee. His family comprises of 5 members i.e. his wife 
, himself ,  one son, one daughter  and his mother.

 He was a very poor farmer, having .In Khariff, 
20 acres of land are generally used for paddy 
cultivation, while the remaining 1 acre is fallow 
due to water scarcity. He grew vegetables and 
watered his kitchen garden. Paddy and 
vegetable cultivation are the main crops for 
domestic consumption purposes. Moreover, his 
main source of income was through daily wages. 
He wanted to do orange plantations and 
vegetable cultivation for commercial purposes. 
His measurable financial condition was not 
materialized due to extreme poverty and low 
income. He used to live in a very small thatched 
house.

The Village Watershed Committee member 
decided to execute a DPRP in Pradipta’s big 
brother wasteland area, which is nearby his land 
. After the execution of the DPRP, the land was 
brought under cultivation with the harvested 
rainwater. After cultivating paddy in.2 acres, 
which produced 2 quintals of paddy in kharif 
and rabi seasons, Pradipta cultivated rasi, which 
was irrigated by canal and SCB built by the 
Village Watershed Committee. He was also able 
to grow other crops and gain profit out of them. 
It helped him a lot in improving his income 
level. Now he has started living in a pucca house 
and is earning his income fruitfully.

  #Success story:   #Success story:

Mamata Das, w/o- Kishore Das of 
K h a n d a b a n d h a  v i l l a g e  &  G P, 
Thakurmunda Block is a very poor ST 
Women. She kept only 16 BYP in her 
house. When she got BYP management 
training & a Model Poultry House 
(MPH) she dreamed about her future. 
She reared her BYP in training method 
gave them vaccine from vaccinator in 
right time. After she started her 
venture in BYP and also in cultivation 
of other vegetables , she has now been 
earning a sufficient livelihood for 
herself and her family too. 

During the years 2019–20, "Heifer 
International" and "Sambandh India" 
started a project named "Hatching 
Hopes". Through this project, rural 
women got training in backyard poultry 
farming such as housing, boarding, 
feeding, disease control, preventive 
measures, poultry products and by 
products, and marketing management. 
During this period, it was found that this 
technology needs low input and 
provides high output in terms of good 
quality protein, especially for growing 
and malnourished children. The poultry 
sector, besides providing direct or 
indirect employment to women, is also 
an important tool for secondary income 
generation for many landless and 
marginal farmers. It also provides 
nutritional security, especially to the 
rural poor. Lack of technical knowledge 
(75%), high mortality in day old chicks 
(63%), less availability of chicks and 
their feed (40%), and economic 
problems (52%), were the major 
constraints perceived by backyard 
poultry farmers in the adoption of 
b a c k y a r d  p o u l t r y  f a r m i n g  i n 
Thakurmunda Block, but "Hatching 
Hopes" brings hope for poor women in 
that block. It gives them training, 
knowledge of vaccines and a model 
poultry house. So they inspired and 
raised more BYP.

Mamata’s aim in life is to give her children a better education, 
nutritious food and a healthy future.
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Auditors Report FY 2020-21

Transparency	disclosures	:			

•  No remuneration, sitting fees or any other form of 

compensation was paid to any board member except for the 

Secretary & the Treasurer.

•  Travel reimbursement made to Board members attending 

board meetings and other of�ice meeting is  Nil.

•  Executive Director Remuneration is Rs. 42,000/‐ per month.

•  Remuneration of the three highest paid staff members Rs 

27,000./, Rs 35,000/‐, Rs. 42,000/‐

•  Remuneration of the lowest paid staff member is Rs 5,000/‐

• Total cost of International travel by all staff during the year Rs 

Nil

Good	Governance		Norms:

st Staff details as on 31 March, 2021

Gender Paid full 

time

Paid Part 

time

Paid 

consultant

Volunteers Total

Male 22 8 10 35 75

Female 29 02 04 152 187

Total 51 10 14 187 262



stSalary Distribution as on 31  March, 2021 Name and address of the Banker :

Axis Bank Ltd.Satyanagar, Bhubaneswar, Odisha

SBI, Lewish Road, Bhubaneswar, Odisha

SBI, Satkosia,Mayurbhanj,Odisha

SBI, Jashipur,Mayurbhanj,Odisha

SBI,Karanjia,Mayurbhanj,Odisha

Bank of India, Maururbhanj,Odisha

Odisha Gramya Bank, Mayurbhanj, Odisha

Vijaya Bank, Bhubaneswar, Odisha

Indian Bank, Baripada, Odisha

Central Bank of India, Bhubaneswar, Odisha



Our Auditors :

CA Subhajit Sahoo, FCA, LLB

S.SAHOO & CO.

M No. 057426

FR No. 322952E

New Delhi, India

Office Address :
Head office Address: SAMBANDH, Plot 
No.472/756 At.Saradeipur, 
P.O.-Gopinathpur, Uttara,  
Bhubaneswar-751002,Odisha, India,
Phone No-0674 – 2465550 / 2465214, Website: 
www.sambandhindia.org

Registered Office: 
56, Basant Bihar, Brahmeswar Patana, Tankapani 
Road, Bhubaneswar-751018, Odisha, India

We	partner	with



Head Office Address : SAMBANDH, Plot No. 472/756, At.: Saradeipur, P.O:Gopinathpur, Uttara, Bhubaneswar-751002, Odisha, India

Phone No.: 0674-2465550 / 2465214, Website: www.sambandhindia.org, Email : sambandhindia@gmail.com

Registered Office : 56, Basant Bihar, Brahmeswar Patana, Tankapani Road, Bhubaneswar-751018, Odisha, India
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